
Code of Ethics 
 

1. Purpose and function of the Code 

This Code of Ethics defines the principles, values and rules of conduct with which Bruno Generators 
Group S.p.A. and the companies that, from time to time, fall within the perimeter of the BGG Group 
(hereinafter, also the “Group” or “BGG”) comply. 

The Code forms an integral part of the Group’s governance, internal control and compliance system 
and is coordinated with the Organisation, Management and Control Model adopted pursuant to Italian 
Legislative Decree 231/2001, with company procedures, with Group policies and with the regulations 
applicable in the countries in which the Group operates. 

The Code is not limited to prohibiting unlawful conduct: it guides the Group’s decisions, day-to-day 
behaviour and relations with people, customers, suppliers, partners, institutions, local communities 
and the market. 

2. Identity of the Group and scope of operations 

BGG is an industrial group active, in Italy and abroad, in the design, manufacture, integration, 
distribution, rental, installation, maintenance and servicing of solutions for power generation, 
continuity and energy storage, including – by way of example – generating sets, power stations, lighting 
towers, UPS, BESS systems, special machinery and plants, as well as related services. 

The Group recognises the value of industrial synergies, strategic integration and the specialisation of its 
individual companies. For this reason, the Code is drafted in such a way as to remain valid and 
effective even in the face of changes to the corporate perimeter, new acquisitions or entry into new 
markets. 

The Code applies in Italy and abroad, in compliance with local regulations and the fundamental 
principles shared by the Group. 

3. Addressees 

The addressees of the Code are the directors, statutory auditors, members of control and supervisory 
bodies, executives, employees, collaborators, consultants, agents, distributors, commercial and 
industrial partners, suppliers and, in general, all parties acting in the name, on behalf or in the interest 
of the Group’s companies. 

Addressees are required to know the Code, to comply with it and to contribute actively to its 
implementation. The Group’s companies promote the dissemination of the Code also towards relevant 
third parties, including, where appropriate, specific contractual clauses and verification safeguards. 

4. Core values of the Group 

The Group’s activities are founded on the values of integrity, responsibility, commitment, competence, 
collaboration, innovation, excellence, the centrality of the person and sustainability. 
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The Group regards the enterprise as an asset to be developed in a lasting, economically sound, socially 
responsible and environmentally aware manner, paying attention to the impacts of its choices on 
people, customers, partners, local areas and future generations. 

No economic, commercial or operational result can justify conduct contrary to the law, this Code or 
the principles of fairness and responsibility. 

5. Legality, fairness and integrity 

The Group acts in full compliance with laws, regulations, authorisations, applicable technical 
standards, internal procedures and the contractual obligations it has undertaken. 

Addressees act with honesty, fairness, good faith, professionalism and a sense of responsibility, 
avoiding any form of corruption, abuse, favouritism, deception, manipulation or undue pressure. 

BGG rejects any conduct that might even merely appear capable of compromising independence of 
judgement, the traceability of decisions or the Group’s reputation. 

6. Centrality of the person, dignity, inclusion and gender equality 

People represent an essential value for the Group. BGG promotes a working environment founded on 
respect for human dignity, individual freedom, collaboration, listening and empowerment. 

Discrimination, harassment, intimidation, retaliation, offensive or humiliating behaviour are prohibited, 
as is any conduct based on gender, gender identity, sexual or affectional orientation, age, disability, 
nationality, ethnic or social origin, language, religious beliefs, political opinions, trade union 
membership, health conditions or any other protected personal characteristic. 

The Group promotes gender equality, fairness in selection, development, remuneration and career-
growth processes, work-life balance and the enhancement of talent, in line with its organisational 
improvement path and with the commitments undertaken with regard to inclusion. 

Those holding positions of responsibility have a duty to create working environments that are 
respectful, inclusive and consistent with these principles. 

7. Health, safety and well-being at work 

Protecting the health and safety of workers, collaborators, visitors, contractors and third parties is a 
priority. The Group promotes a culture of prevention, prompt reporting of risks and continuous 
improvement of management systems. 

BGG is committed to ensuring safe and healthy working environments, adequate training, suitable 
equipment and procedures, risk analysis and updating, maintenance of plants and oversight of 
hazardous behaviour. 

Every addressee is required to comply strictly with safety provisions, to use equipment and PPE 
correctly, to attend the required training, to stop or report situations of serious risk and to cooperate 
with the functions responsible. 

The Group considers any operational shortcut that could compromise safety to be unacceptable. 



Proposta di aggiornamento del Codice Etico - Gruppo BGG 

Documento di lavoro | aprile 2026 | uso interno 

8. Human rights and working conditions along the value chain 

BGG recognises human rights as an essential element of doing business and requires that they be 
respected both within the Group’s companies and, to the extent reasonably enforceable, throughout 
the value chain. 

The Group does not tolerate child labour, forced or compulsory labour, human trafficking, exploitation, 
irregular employment, serious violations of working hours, remuneration not compliant with the law or 
working conditions incompatible with human dignity. 

In its relations with suppliers, contractors, partners, agents and third-party intermediaries, the Group 
promotes selection and management criteria that take into account, in addition to quality, cost and 
service, also ethical, social, environmental and safety compliance. 

Should serious indicators of significant violations emerge, the Group reserves the right to initiate 
checks, request corrective actions, suspend relationships or terminate them. 

9. Environmental protection, energy and responsible innovation 

BGG carries out its activities with attention to direct and indirect environmental impacts, with a view to 
prevention, reduction of consumption, energy efficiency, proper waste management, reduction of 
emissions and responsible use of natural resources. 

The Group promotes technological and organisational solutions that foster greater environmental 
sustainability of processes, products, services and the entire life cycle of the solutions offered to the 
market. 

Addressees are required to comply with applicable environmental regulations, authorisations and 
company procedures, promptly reporting any non-conformities, incidents, spills, leaks or 
environmental risks. 

Innovation must be pursued responsibly, with prior assessment of its impacts on safety, the 
environment, people, reliability and regulatory compliance. 

10. Quality, safety and reliability of products and services 

For an industrial group active in power generation, continuity and energy storage, the quality and safety 
of products and services constitute an ethical safeguard even before being a technical or commercial 
one. 

BGG designs, manufactures, rents, installs and services solutions, committing itself to ensuring, within 
the limits of the applicable responsibilities, regulatory compliance, reliability, traceability, 
documentary accuracy, correctness of technical information, adequate maintenance and prompt 
management of non-conformities. 

It is forbidden to alter tests, certifications, inspections, performance data, markings, technical 
documentation or instructions for use. Any anomalies or risks that could affect safety, service 
continuity or product conformity must be immediately reported and managed. 

The Group promotes an approach oriented towards continuous improvement, listening to the customer 
and preventing defects. 
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11. Relations with the Public Administration and the Authorities 

In relations with public administrations, public bodies, supervisory authorities, inspection bodies, 
customs, certification bodies and parties exercising public functions, addressees must behave in a 
manner marked by legality, transparency, fairness, cooperation and traceability. 

It is forbidden to promise, offer, give, receive or solicit money, goods, favours, benefits or other undue 
advantages, directly or indirectly, for the purpose of influencing decisions, obtaining improper 
advantages or expediting activities that are due. 

Any application for grants, financing, authorisations, licences, certifications or public benefits must be 
supported by truthful, complete and verifiable information; any contribution obtained must be used 
exclusively for the purposes for which it was granted. 

12. Gifts, hospitality, donations and sponsorships 

Gifts, business courtesies, entertainment expenses, invitations, donations and sponsorships may be 
permitted only if lawful, proportionate, of modest value, consistent with commercial practice, 
authorised in accordance with internal procedures and such as not to compromise, or appear capable 
of compromising, the integrity, independence or impartiality of the parties involved. 

In any case, it is forbidden to offer or accept benefits that could be interpreted as consideration for an 
undue advantage or as a means of pressure, especially in relations with public officials or parties 
acting on behalf of the public administration. 

Charitable donations and sponsorships must be transparent, traceable, consistent with the Group’s 
values and verified in advance from a reputational and compliance standpoint. 

13. Conflicts of interest 

Addressees must avoid situations in which personal, family or external interests could interfere, even 
potentially, with their ability to act in the Group’s interest in an independent, objective and transparent 
manner. 

Situations of conflict, including apparent conflict, must be promptly declared, such as – by way of 
example – economic interests in competitors, customers or suppliers, incompatible external 
appointments, family relationships or close ties with significant counterparties, personal use of 
business opportunities or confidential Group information. 

Conflicts of interest are managed according to criteria of transparency, abstention, traceability and, 
where necessary, prior authorisation. 

14. Accounting, internal controls, taxation and anti-money laundering 

Every transaction must be authorised, documented, recorded and verifiable in an accurate, complete, 
truthful and timely manner, so as to allow the reconstruction of the decision-making process and of the 
related responsibilities. 

Any form of falsification, concealment, alteration of documents, creation of hidden funds, improper 
use of accounts or payment instruments, misleading recording, manipulation of economic and 
financial data or circumvention of internal controls is prohibited. 
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The Group promotes correct, prudent and transparent tax conduct and adopts safeguards to prevent 
money laundering, self-laundering, terrorist financing and the use of resources of unlawful origin. 

Anyone who becomes aware of accounting or administrative omissions, anomalies or irregularities has 
a duty to report them promptly through the channels provided. 

15. Confidentiality, privacy, IT systems, cybersecurity and responsible use of digital 
tools 

The Group’s corporate, technical, commercial, financial and organisational information constitutes an 
asset to be protected. Addressees are required to treat it confidentially, to use it exclusively for work 
purposes and to disclose it only to authorised parties and for legitimate reasons. 

The Group protects personal data in accordance with applicable regulations and requires that all 
processing be carried out in a lawful, fair, transparent, relevant and proportionate manner. 

BGG promotes IT security, the protection of know-how, the correct management of access credentials, 
the safeguarding of networks, devices and digital systems, as well as the prompt reporting of incidents, 
attacks, vulnerabilities, losses or anomalous uses. 

IT tools, software, data, communication systems and any tools based on advanced automation or 
artificial intelligence must be used in a responsible, secure manner, in compliance with the law, user 
licences, company policies and the rights of third parties. Any improper, unauthorised or potentially 
harmful use is prohibited. 

16. Fair competition, antitrust, international trade, sanctions and export control 

The Group promotes fair competition and rejects restrictive agreements, concerted practices, unlawful 
exchanges of sensitive information, abuses of dominant position, market manipulation or other 
conduct contrary to antitrust and trade regulations. 

In international commercial relations, BGG requires compliance with the applicable regulations on 
exports, imports, customs controls, embargoes, international sanctions, dual-use items, sensitive 
destinations and restrictions on parties or countries subject to limitations. 

Transactions with customers, partners, intermediaries, agents, distributors and suppliers must be 
subjected, where required, to integrity, reliability, reputational and trade-compliance checks. 

17. Relations with customers, suppliers, consultants, partners and communities 

The Group builds long-term relationships founded on quality, reliability, fairness, transparency, 
listening and mutual respect. 

The selection and management of suppliers, consultants and partners are carried out according to 
objective, verifiable and non-discriminatory criteria, taking into account not only price, quality, 
performance and continuity of service, but also reputation, legality, safety, the environment and 
consistency with the principles of this Code. 

Third parties operating with or for the Group must not be used as instruments to circumvent rules, 
controls or prohibitions. The Group expects cooperation, documentary transparency and willingness to 
implement any corrective actions. 
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In its relations with local areas, local communities, schools, associations and other stakeholders, BGG 
seeks a serious and constructive dialogue, consistent with its industrial role and with the principles of 
sustainability and social responsibility. 

18. Protection of company assets, intellectual property, external communication and 
social media 

The Group’s tangible and intangible assets – including plants, equipment, vehicles, systems, 
documents, trademarks, patents, designs, software, data, reputation and know-how – must be used 
with diligence, responsibility and only for lawful purposes consistent with work activities. 

The intellectual property of the Group and of third parties must be respected. It is forbidden to 
appropriate, use, reproduce or disseminate information, documents, content, software or technical 
solutions in violation of industrial and intellectual property rights. 

External communication must be truthful, consistent, authorised and respectful of company roles. 
Statements to the media, investors, authorities, trade fairs, conferences or digital channels may be 
made only by authorised persons. 

Also when using social media, addressees must exercise prudence, fairness and respect for 
confidentiality, avoiding content that could damage the Group’s image, business secrets, commercial 
relations or the rights of third parties. 

19. Reports, whistleblowing and prohibition of retaliation 

The Group promotes a culture in which asking for support, raising doubts and reporting possible 
irregularities constitutes responsible and protected behaviour. 

Anyone who becomes aware of conduct contrary to the law, this Code, the 231 Model, the Group’s 
policies or principles is encouraged and, where required, obliged to promptly make a report through the 
channels provided for by the applicable company procedures and regulations. 

The Group guarantees, within the limits of the law, confidentiality, proper handling of reports, 
protection of the identity of the reporting person and of the person involved, traceability of the 
investigation process and an absolute prohibition of retaliation, discrimination or penalisation against 
anyone who reports in good faith or cooperates with the verifications. 

For reports made with wilful misconduct or gross negligence, or that are manifestly unfounded or 
instrumental, the liabilities provided for by law and by the disciplinary system remain unaffected. 

20. Implementation of the Code, training, controls and sanctions 

The Board of Directors of the parent company approves this Code and promotes its implementation 
throughout the Group, with the support of the competent functions and of the supervisory and control 
bodies. 

The Group’s companies adopt measures for dissemination, training, contractual safeguards, 
monitoring and updating consistent with their structure and with the relevant risks. Company functions 
and line managers have a duty to lead by example, oversee the application of the Code and take action 
in the event of non-compliant behaviour. 
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Violation of the Code constitutes a breach of contractual and disciplinary obligations and entails the 
application of the measures provided for by the regulations, the applicable national collective labour 
agreement (CCNL), the disciplinary system, the 231 Model and the applicable contracts, according to 
criteria of proportionality, consistency and respect for the right to be heard. 

The Code is subject to periodic review, also in light of regulatory, organisational and market 
developments and changes to the Group’s perimeter. 

 


